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County Chief Elected Officials 

Cass County—Bill Merriman (CEO) & Ramona Douglass (Designee) 

Christian County—Linda Curtin (CEO) & Bryan Sharp (Designee) 

Logan County—Mike DeRoss (CEO)  

Menard County—Bob Lott (CEO) & Troy Cummings (Designee) 

Sangamon County—Andy Van Meter IV (CEO) & Casey Constant (Designee) 

LWIA 20 Workforce Innovation Board 

LWIA 20 CEOs: Local Workforce Innovation Area 20’s 
CEOs are appointed by the Governor of Illinois and repre-
sent a county within LWIA 20.  

Our Board Members: LWIA 20’s Local Workforce Innovation Board (LWIB) 
Members are approved by the County CEOs, and are appointed to the Workforce In-
novation Board for staggered terms lasting a minimum of 2-3 years. The majority of 
the Board is comprised of local business owners. Other LWIB Members are represent-
atives of local education institutions, higher education institu-
tions, community organizations, labor unions,  and other indus-
tries permitted at the discretion of the CEOs and allowable un-
der WIOA Policy. The LWIB provides strategic and operational 
oversight to deliver a comprehensive and high-quality work-
force system in the local workforce area. 
 

LWIB Chair: LWIA 20 LWIB Chair for PY’ 23 
was Mr. Vic Martinek from Inland Tool.  

Mr. Martinek presided as Board Chair for 
his final meeting in September 2024. 
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Resource Room Career Services 

All workNet Centers are equipped with Internet accessible computers, copiers, fax ma-
chines, assistive technology, and professional, full-time staff to assist job seekers in their 
work search. The Springfield location is the comprehensive One-Stop Center for the area, 
and offers all services listed below. Direct referrals are made and received across all One-

Stop Partners. 

Top Career Services Accessed 
by Customers: 

 Unemployment Insurance Claims 

 Computerized Job Search 

 Use of Fax or Copy Machine or Print Jobs 

 Resume Preparation and Assistance 

 Career Planner Meetings & Career Coun-
seling 

 Partner Referrals 

 Rapid Response Services 

 WIOA Partner Orientation & TABE 
Testing 

 Veterans’ Services 

 Employer Hiring Events, Workshops, and 
Job Fairs  

 Other Job Search Assistance 

 Development of Individual  Employment 
Plans 

In Program Year 2023, 5,320 Career and Training Services were provided in Local Work-
force Area 20. 

PY’ 23 Visitors by County 

PY’ 23 Services by County 
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Customers Served in County workNet Centers 

The following table describes the number of customers served in each of LWIA 20’s 
county locations from Program Year 2017 through Program Year 2023. Please note that 
the indicated years’ statistics reflect the national and global shutdown due to the COVID
-19 pandemic. During this time period, all workNet facilities were closed down for staff 
and customer safety. 

Grand Total: 
 

 PY17 — PY23 

84,493 

Customers Served! 
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The Land of Lincoln Work-
force Alliance partners with 
training providers in our 
Workforce Area to offer di-
verse, accessible, and high-

quality training opportunities 
for our customers.  

The Statewide Eligible Train-
ing Provider List (ETPL) may 
be found online at 
www.illinoisworknet.com un-
der WIOA Approved Training 
Programs Search. 
 

Training providers and their 
programs are added to the 
Eligible Training Provider List 
(ETPL) after approval from 
the Local Workforce Innova-
tion Board. Providers must 
demonstrate excellence as 
well as offer programs that 
qualify for WIOA funding. 
These programs must lead to 
quality jobs in high-demand 
occupations. 
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The eligible training programs funded by WIOA are required to lead to quality long-term 
employment in areas of high-demand as identified by the Illinois Department of Commerce 
and Economic Opportunity and Regional Local Workforce Area Directors. The targeted in-
dustries/employment sectors for LWIA 20 in PY’ 23 were: Healthcare & Social Assistance, 
Manufacturing, and Professional and Business Services. 
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The above table details the Program Year 2023 grants for the Land of 
Lincoln Workforce Alliance.  

The WIOA Formula grants are the main grants allocated to our Local Workforce Innovation Area. 
The United States Department of Labor releases funding amounts around May or June of each 
year, which are then allocated by state governance to each Local Workforce Area based on popu-
lation, local economies, unemployment rates, and employment trends. Formula grants run for two 
years on overlapping terms.  
The QUEST (Quality Jobs, Equity, Strategy, and Training) Disaster Recovery Grant was to enable 
individuals who have been adversely affected by the COVID-19 pandemic and the social and eco-
nomic inequities that the pandemic exacerbated, to enter, return to, or advance in high-quality 
jobs in growth industries including infrastructure, environment and climate, the care economy, 
and other locally identified critical sectors. 
The State Supplemental Grant provided workforce training to manufacturers and their employees 
to assist with building their workforce and increase their retention rates. 
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The table to 
the left illus-
trates the 
training and 
support ex-
penditures 
for LWIA 20. 
Expenditure 
categories 
include train-
ing providers, 
payments to 
employers 
for OJT and 
Incumbent 
Worker 
Training, pay-
ments to par-
ticipants to 
reimburse 
childcare, 
mileage, or 
other support 
expenses, 
and the con-
tracted Youth 
service pro-
viders. 
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Below is a chart detailing the performance measurements, goals, thresholds, and actual 
outcomes for Program Year 2023. The Land of Lincoln Workforce Alliance Exceeded 
15/15 of the performance measurements across Adult, Dislocated Worker, and Youth 
participants. The overall outcome was that the Land of Lincoln Workforce Alliance ex-
ceeded all performance goals for PY’ 23. 

 

The following pages offer a graphical breakdown of the performance outcomes across 
Adult, Dislocated Worker, and Youth populations. 
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To the left are 
graphical rep-
resentations of 
the AER2, 
AER4, AMER, 
ACAR, and 
AMSG data 
presented on 
Page 9. Also il-
lustrated is the 
level of cus-
tomer engage-
ment for Adult 
customers for 
PY’ 23. 
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To the left are 
graphical repre-
sentations of 
the DER2, 
DER4, DMER, 
DCAR, and 
DMSG data pre-
sented on Page 
9. Also illustrat-
ed is the level 
of customer en-
gagement for 
Dislocated 
Worker cus-
tomers for PY’ 
23. 
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To the left are 
graphical repre-
sentations of 
the YER2, YER4, 
YMER, YCAR, 
and YMSG data 
presented on 
Page 9. Also il-
lustrated is the 
level of custom-
er engagement 
for Youth cus-
tomers for PY’ 
23. 
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Above is a graphical comparison of the performance outcomes attained by LWIA 20 and overall Statewide performance 
in Illinois. The first graph represents Adult performance outcomes, while the middle graph represents Dislocated Work-
er performance. The final graph above represents Youth performance outcomes. This data was pulled from the Illinois 
Workforce Development System and the Illinois Performance Accountability and Transparency System. 
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The Land of Lincoln Workforce Alliance assisted 239 workers from 5 employers affected by 
closures and lay-offs. Rapid Response information is tailored to counties affected workers 
reside in and also offers general information on filing for unemployment, on WIOA-funded 
training, and on job search locations.  

15 

The LLWA also sponsored the  
following  

Hiring Events in PY’ 23: 

●The IL Dept. of Health and Family Services 
job fair was held on 10/23/2023 for vacancies 
such as Medicaid Management Intern, Office 
Specialist Option 1 & 2, Child Support Special-
ist, Accountant, and more. 

●The IL Dept. of Agriculture hiring event was 
for full-time seasonal employment at the IL 
State Fair. Applications were taken on 
7/25/2023 and 7/26/2023. 


